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!Guests:

Chair Pace called the meeting to order and also welcomed guests Royal Berglee a nd Phil Gniot The meeting
was then suspended so that P. Gniot could address Staff Congress on Health Care 2010.
Health Care Presentation:
P. Gniot stated that HR started off earlier last year and this year working wi th the Employee Benefits
Committee to put together program that gets employees best and most competitive healthcare for the lowest
pre mium.
P. Gniot stated that healthcare is comprised of three major components. Claims are the biggest dollar-driver
on all health insura nce issues. Administrative Costs are the second component, w hich is what the provider
charges, and Trends is the third component, which is what the health industry puts together to try and
predict w hat the increases in healthcare will be. The current year was predicted to be 10.3%. All 3
components combine together to create what HR calls premiums.
P. Gniot went on to state that the biggest way for the University to make a change is via claims, by creating
less need for claims to be filed. This is where the Wellness Program comes into play. Health Insurance rates
are going up because of a n increase in claims and by redu cing the amount a nd number of claims, the premium
rates can be red uced.
Hea lthcare for 2 010 :
•
•

•

Plans in play will stay in play, CDHP & HD HP
7 % increase in premium from Humana - less than trend would indicate. There was a slight increase
in claims seen this last year because employees were taking advantage of the wellness program and
catching health issues before they became catastrophic issues.
High Deductable plan & HSA account:
o

An HSA accou nt was looked at with both Huma na and the Third-Party provider, but no
recommendation was made to implement HSA account but the HRA will be enhanced. The
reasons for not implementing an HSA include:

•,

•

•
•

If you have a n HRA, your HSA gets frozen or vice versa. Those with balances would
not be able to use frozen accounts.
Currently, Flexible Spending claims can be submitted for first quarter of next year,
but this would complicate a HSA account Using the FSA also froze HSA until FSA
was depleted.
Bottom line was HSA was not going to be beneficial to employees .

For next year, wellness will remain key factor. The current Wellness Plan will have an effect on the 2010
premiums, which includes preventative programs, w ell-points.
If employees choose the HHA, they will receive $100, if they com plete the non-tobacco use form, they will
receive $100 and they will receive either $100,150 or $200 based on the well points they have earned. There
will a potential total of $400 off an employee's annual premium if you earned everything.
P. Gniot stated that Open Enrollment will be taking place from today, November 2 through November 20th.
There will be a Benefits fair on November 5 with all vendors attending. He encouraged all employees to come
by and ask any questions they might have. Also, there will be 8 open enrollment meetings scheduled for this
period to explain what the differences in the program include.
One change is that this year's enrollment is a Positive enrollment for Humana, which means that everyone
needs to go and sign up for heath care via the Human website. If you don't sign up, and have not waived
coverage, you will be defaulted to the HDHP (High Deductable Health Plan) at the same level you are
currently in (2 person, family, etc.).
Human Resources wants everyone to think about their health plans and decide what is the best plan for their
personal circumstances and then make their choice. If you have questions or concerns, plan to attend one of
the Open Enrollment meetings.
For 2010, Humana will assist MSU with the planning of wellness programs. Humana has a new Wellness Unit,
which is designed to help employers like MSU enhance their wellness plans. They will assess our claims and
make suggestions as to the correct course of action that could be beneficial as far as wellness programs. One
program to target for 2011 will be weight management. When looking at past claims, many of the issues were
related to weight.
HRA Accounts:
P. Gniot went on to discuss the HRA accounts. He stated that changes are coming to the Health
Reimbursement Account for 201 0. Reasons for the cha nges were two-fold. Dr. Andrews wants the University
to be in a 75%/25% ratio. Also, there is a real concern on Dr. Andrews' part to deal with the budget shortfall
this year and the University's available funding will be cut. For 2010, the HRA changes include:
o
o
o

o

Fund HDHP, the University will contribute $650 on an individual basis a nd $1150 on
a multiple (2 person or family) basis.
Continue to fund CDHP with the amounts being the same as the HDHP ($650 for
individual, $1150 for multiple).
HRA contributions will no longer be up-front funded, but will be made each pay
period @ 1/24 the annual amount. HRA contributions will accrue each pay period.
The full amount will be available at the end of the year. You can file a claim and be
reimbursed as the HRA accrues.
(Flexible Spending Accounts will continue to be up-front loaded. FSA accounts will
be drawn on first, prior to HRA acco unts)
Any ba lance in HRA must be used within 12 months after employment at the
University ends, effective January 1, 2010.

Other changes for th e HRA in 2011 include:
•
•
•

Effective 1/2011, maximum balance in HRA will be $6000.
•
Encourages use of HRA funds
$6000 is the maximum out of pocket max for all plan
•
Currently, 96.5% have balances less than $6000 this year.
Those with balances higher than $6000 will not accrue a ny a dditional
HRA until the balance is below $6000.

Dental 2010:
According to P. Gniot, the Dentals Plans will remain the same for 2010 with a cost increase of 1S%
overall. There was an increase in claims seen this year, possibly as a result of the wellness incentives.
Plans a re:
Premier (or Out-of-Network Plan)
•

Single $12 up from $7

•

2 person $36 fro m 26

•

Family $64 from $47

PPO- preferred (In-Network Plan)
•

Single form $0 to $0

•

2 person $16 from $14

•

Family $40 from $34

Dental Care for 2011 and beyond:
P. Gniot stated that there will be a review pla n design to be e ffective for 2011. He said that several things in
the Out of Network Plan don't make sense. He will go through the benefits committee to consider moving to
one plan. There are more companies coming into the network, so they will go out for a quote for next year.
Also, HR will look at self-insured vs. full-insured. Self insured for this year was by far the best so the
university stayed a t self-insured.
Term Life Insurance:
Morehead State University will now provide a basic $SO,OOO group-term life policy as part of your benefit
package. You are eligible to purchase a n additional group-term life benefit at a rate of$.32/1,000 coverage.
According to IRS regu lations, you may excl ude from taxable wages the cost of up to $SO,OOO coverage on
group-term life ins urance. If you exceed $50,000 in coverage, this may become taxable wages includible on
the Form W-2. The IRS has determined the fair-market value of group-term life based on an employee's age as
of December 31 during the taxable year. The IRS fair-market value is less than MSU's rate until you reach age
SS when you begin paying less than the IRS FMV rate. If you are less than SS during the taxable year, you will
not have a taxable fringe benefit For those of you who will be 5S during the taxable year, the sup plemental
life you purchase through Morehead State's group-term life plan at a rate of $.32/1,000 will hold a taxable
value. If you are in th e KTRS retire ment system, you will not have to pay retirement on the fringe value a nd
your taxes will be assessed each pay period. If you are in the KERS retirement system, you will have to pay
retirement on the fringe value. KERS retirement and payroll taxes will be assessed on the fringe at least
annually and you will be notified w hen this will take place.
Supplemental life insurance is offered in increments of lx (tim es), l.Sx, 2x or 3x a n employee's annual salary,
to a maximum of$300,000.00. During an ope n enrollment period, you may increase supplementa l life
ins urance coverage by one level if you do not currently have this coverage. Medical underwriting approval is

required if you wish to increase more than one level. It may be necessary for you to have a physical
examination at your cost Additionally, you may elect dependent coverage during an open enrollment period
if you do not currently have this coverage. Dependent coverage options are $10,000 ($10,000 on spouse and
$5,000 on all dependent children) and $20,000 ($20,000 spouse, and $10,000 dependent children) .
Jrd Party Administrator for 2010 will b e changing:
The new provider will be American Administrators because of the following reasons:

•
•
•
•
•
•

Lowercost
Debit card will be less, from $18 down to $6
Costs the University less
Better processing system than Process Works
Flexible Spending a nd HRA Claims can be submitted online, you will receive email stating
that claim was received, and when it is processed.
Better website information

Effective January 2010, there will be a Sick Leave Bank and the current Sick Leave Pool will be
eliminated. The new Sick Leave Bank:
o
o
o
o
o
o
o
o
o

Replaces sick leave pool
Participation is voluntary
Requires annual donation of 2 sick days
Uses FMLA definition of Serious health condition
Applies to employee's health condition
Requires physician certification
Provide up to 60 work days after sick and vacation is exhausted
Broader definition - includes maternity (not bonding leave)
Can be used intermittently

There will be a form on the HR website to sign up for the Sick Leave Bank and more information will be
forthcoming. Employees can enroll for this up until the end of the calendar year (December 31, 2009).
Questions:
S. Harr asked for an explanation as to why the HRA broken down to 1/24 - P. Gniot stated that the main
reason is that employees have left early in the enrollment year without contributing funds. Per J. Hunsucker,
the University is out about $50,000 from employees who used their HSA and left the University early.
A Moore asked about the FSA. If an employee leaves early and takes the money out, then the University is
liable. P. Gniot stated that this is a federa l regulation and there is employee risk as well as University risk. The
University is able to self-regulate the HSA but not the FSA. About $5000 is Jost yearly from people leaving
early and using all FSA funds.
A. Moore asked why not slightly increase premiums and not reduce HRA and flexibility of usage? P. Gniot
stated that this was driven because of a concern over the budget and some confusion about what Dr. Andrews
meant about premiums for 2010. In June, Dr. Andrews talked about not passing the premium increases on to
the employees. Therefore the premiums were not increased but the HSA was modified.
Employee premiums for 2010 stays the same. A variant is the application of the health points. There is a
fixed dollar amoun t for this year as opposed to what was done last year.
University percentage is 82% with HRA at no cha nge, and %81 with change in HRA. For the future, wellness
needs to be emphasized. P. Gniot stated that premiums will occur next year.

R. Crisp asked about EyeMed in Morehead. P. Gniot will check on it and get an update.

!Motion:

jTo approve the minutes from the October 5, 2009 meeting.
P. James
.--js_e_c_o-n. _d _e _d _: -W
- .- S-a-la_z_a_r_ _ _ __ _ _ _ ,

~--------, Proposed :

!called for Vote:
~-------~

A vote was taken and motion passed with corrections no ted by C. Dennis to indicate
the extension of Advance Registration dates to November 17th.
J. Pace said it has been busy for SC. PD day - was stro ng s uccess. President And rews
was very pleased with results. HR viewed results. 74 e mployees attended, 8
sessions, 133 attendees. Most people a ttended 2 or 3 sessions. The most highly
attended session was the Developmental Educatio n Process by Hunter Boylan. Chair
Pace had thanked partners Human Resources and Yvonne Baldwin for partnering
with SC to make this event so successful. Assessment 4.58 on 5.0 scale.
Chair Pace commented that the only corrections to the day would be logistical issues.
He stated that this day allowed for a number of PD opportun ities in short time.
Regional campus attendees were present. On the initial assessment of a PD day, the
la rgest need was training and technology, but Oct. 8 IT was out at conference. SC w ill
be looking to replicate this program in mid-May with technology as the focus. Chair
Pace will be asking for volunteers.

Chair's Report

P. Gniot - Said that HR had a positive experience with PD Day and was glad to
participate. He said the program got fart her than HR wo uld have gotten on their own.

J. Pace stated that Yvonne Baldwin was scheduled to speak today on the General
Education cha nges, but because of the HR presentation she was deferred to
December.
Brenda Wilburn asked to come to talk about flu and flu shots but had another
meeting and was not able to attend today. A. Nutter stated that MSU has a Flu
website. It is updated every Monday morning as to the status of the flu on campus.
There is a lso a link to pandemic flu plan, FAQ for questions about flu and vaccine and
updates on cases and the availability of the vaccine.
Open enrollment - R. McGinnis will work to get the Open Enrollment information and
Power Point posted on SC website.

Vice-Chair's Report

Secretary's Report

R. McGinnis reported that she has updated the SC website and removed the older
material a bout the surveys.
j. McBride reported that the current supply budget was $2396.57. There had been no
additional work done this past mon th on the purging of old docume nts in the SC
Office.

Committee Reports

Elections &
Credentials

K. Koett reported that they are still looking to fill vacant positions. He left message
for Scott Niles to consider Lauren Bucks position. Also, information will be brought
forward in new business.

Staff Issues

S. Harr reported that there was a SNAP survey via mass email. As of this morning, 243
have taken survey and it will be left up until Nov. 5. The Staff Issues Committee will
meet next week a nd look at results a nd see where to go from there. The questions
came from surveys done at other institutions, a nd issues that included rewards,
training and PD, employee orientation, and what issues employees felt that SC should

focus on. R. Salazar asked if a nother mass email to remind staff to complete by Nov.
Sth. S. Harr said to encourage fol ks in unit to take s urvey.
Next month, Tony Johnson from Ara mark will speak a bout new things for di ning
services. M. Lafontaine asked when the original SNAP s urvey email went out. S. Harr
indicated that it went out on October z3 rd.

Personnel Policies
and Benefits

llA. Moore reported that the committee met a nd talked about HR issues. There will be

lIla recommendation brought forward in new bus iness.

Regent's Report: CHAIR Pace indicated T. White was out again. There will be a BOR meeting Novem ber 19th.
It was originally a work session but will now be a full meeting .. Terry White will provide more info at next
meeting
Human Resources Report: Report given at opening of meeting.
Old Business: None.
New Business: A. Moore stated that there was a review of PG 24, which is time off for death of a family
member. She stated tha t son and da ughter-in-law is not included but s hould be included. Employee Benefits
committee already a pproved it as well.
J. Pace stated that the recommendation came from comm ittee so no second is needed. There was a call for
questions and there were none. There was a call for support of adding son and da ughter in law to the list of
fam ily members for time off for death of a family member .All were in favor. The motion carried. The
resolution will be submitted from the Chair's office to Phil Gniot & Mike Walters.
K. Koett- The Credentials & Elections Committee met and they are not coming with a recommenda tion for a

vote at this time, but just to solicit feedback looking at representation on SC. The Committee would like to
recommend a hybrid that incorporates both, from employment category a nd geographic location. This would
eliminate the "at large category." This gives the people in the geographic locations more power to elect their
representatives. The Committee would like to look at create mo re of a retreat for SC to know what to do,
Roberts rules, etc. Enhance traditions like the luncheo n and be more of a meaning to being a SC member.
Votes would be for EEO category a nd geographic. A. Moore asked about departments such as Facilities and
Housing? K. Koett stated that the geogra phic building wo uld be based on office location a nd not on workplace
assignment.
P. James stated that he likes this model. He asked if there was any talk or discussion doing geographic vs.
division. J. Pace stated that we are probably the only university in the state that uses the model that we
currently have and that most other universities have representative model done by building or floors in a
building, but you may have 30-40 people that you are responsible for. The catch is that if no one wants to run
from a certain building, then someone can run for that a rea based on close proximity. K. Koett stated that
there would be multiple buildings in a geographic area. M. La Fontaine stated that this new model would
allow us to limit loss of SC positions.
J. Pace stated that we are trying to change the culture of what Sta ff Congress is. We want to make it better
tha n when we got here. K. Koett asked for questio ns or comments to be s ubmitted to his committee.
P. James asked about term limits. R. Crisp asked about what the geographic borders will be. K. Koett says it
is a rough draft on the map. M. Lafontaine stated tha t Wes t was on the west side of University Blvd., beside
ADUC, East was University Blvd. and east toward a thletics, Centra l was between University Blvd. and OffCampus was Folk Art Center, Extended Campuses, Farm, Eagle Trace, CHER Building. lRAPP will be asked to

give feedback about populations in those a reas. That data has been obtained a nd will be looked at before
creating the map.

A. Nutter stated that there were 6 submissions for QEP topics. An email will be sent out to the campus
community to obtain feedback on the topics being considered. She asked member of SC to encourage their
constituents to look at proposals and a feedback form will soon be available online. Each proposal is
approximately 6-7 pages long. Deadline to review the proposals is November 16.
J. Pace mentioned the green committee. He stated that cha irs have been identified a nd served. 151 meeting
with be Friday November 6th a t 3:00 pm to discuss goals, timelines ...

Announcements: Chair Pace - Next Staff Congress meeting will be December 7 a nd changes from Elections
and Credentials will be presented at that time. Also, Tony Johnson and Yvonne Baldwin w ill be guest
presenters at the next meeting.
OVC Soccer Tournament - 11/5-11/8
Open Enrollment - 11/2/09-11/22/09
Open House & Diversity Day - 11/7 /09 - 360 registered for the Open House as of today.
Athletics Committee - P. James s tated tha t the Ticket Office has now opened up season Basketball tickets on
payroll deduction to be deducted over 5 months.
Wellness & Benefits fair - Thurs day, November 5.
Corn toss - 10:45 a m. Friday, November 6th.
Texan Hold'em - Friday 6:00 pm.

IMotion:

!To adjourn.

- - - - - - - - - ,Proposed: A. Nutter
!called for Vote:

IPassed. Meeting adjourned at 2:36 p.m.

Minutes submitted by: Jill McBride, Secretary

!seconded: W. Salazar

